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Van de zijde van de Raad van Toezicht: Marise Voskens (RvT-voorzitter), Omar Ramadan (RvT-lid met 
bijzonder vertrouwen van de medezeggenschap), Arne Brentjes (secretaris RvT); 
 
Van de zijde van de Centrale Studentenraad 2018-2019: Jamie van den Berg, Sofie ten Brink, Casper 
Colenbrander,  Alex Gritsay (14:39), David Nelck, Omar Seleim, Ivanna Slipets, Malou Sprinkhuizen,  Blink Ujjin, 
Roeland Voorbergen;  
Afwezig: Kseniia Golub, Michele Murgia,  Sujet Hashemi Shams, Liesanne van Veen; 
 
Van de zijde van het College van Bestuur: Karen Maex (rector magnificus), Iris Kingma (Studentassessor-CvB);  
Afwezig:  Geert ten Dam (voorzitter CvB); 
 
Verslag: Tamara van den Berg (ambtelijk secretaris CSR) 

 
1. Opening en vaststellen agenda // Opening and setting the agenda 

2. Vaststellen verslag d.d. 08-11-2018 // Setting the minutes  

3. Stand van zaken // Short update on important files  

• Kwaliteitsafspraken // Quality Agreements 

• Duurzaamheid // Sustainability 

• Taalbeleid // Language policy 

• Studentenraadsverkiezingen 2019 // Student council elections 2019 

4. Prestatiedruk // Pressure to perform  

5. Sociale veiligheid // Social Safety  

6. Terugblik op academisch jaar 2018-2019 // Reflection on academic year 2018-2019  

7. Rondvraag en sluiting // Questions and closing the meeting 

 

1. Opening and setting the agenda  
Voskens opens the meeting at 14.33h and welcomes all participants.  

• Ten Dam is absent as she is attending the national assemble of all CvB-Presidents.  
• Omar Ramadan has been appointed as the RvT member with special confidence of the 

medezeggenschap and started his role on May 15th. The meeting participants welcome Ramadan and all 
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attendants briefly introduce themselves. Voskens gives a brief explanation about the purpose and setup of the 
WHW-meeting.  

2. Setting the minutes  
The minutes are set. For upcoming meetings, it is agreed to set the minutes at the end of the agenda. 

3. Short update on important files  
Quality Agreements – Voorbergen explains that the GV initially did not consent to the plans for spending the 

Quality Agreements funds due to problems in the process and the (lack of) involvement of the medezeggenschap at 
the FGw. After discussing this with the faculty and receiving the guarantee that the process would be re-done, the 
GV consented to the central plans.  

-- Alex Gritsay enters the meeting at 14:39. -- 

Upon receipt of the formal letter of the GV, the CvB will send the quality agreements for approval to the RvT. An 
appointment for the formal check by the NVAO will be scheduled. Voorbergen stresses the CSR’s satisfaction with 
the current plans. Sprinkhuizen supports this and notes that the FNWI medezeggenschap was very involved in the 
process. Monitoring and evaluation of the actual spending is very important in order to check whether the 
expectations of the faculties, GV and UvA as a whole are being met. AZ is working out the evaluation plans and the 
CSR will also reflect on the quality agreements in their annual report.  

Sustainability – Nelck explains that the CSR, CvB and policy officer Ewout Doorman are working on a Green 
Paper Sustainability based on CSR’s advice and roundtable talks that were organized during the past weeks. The 
Green Paper will serve as the basis for setting an UvA-wide vision on Sustainability and this will also be 
incorporated in the Strategic Plan 2021-2026. Although the UvA is currently lagging behind in sustainable policies, 
Nelck is positive about the roundtable talks as they addressed the themes brought up by the CSR while allowing for 
a more in-depth discussion. Voorbergen stresses that the level of ambition, technical details and feasibility might 
sometimes be difficult to grasp for students. The setup also allows for as much democratic input as possible during 
the beginning of the process while for the moment leaving open how ambitious the vision will be. Nelck is positive 
about the process so far although the promise of finishing the Green Paper before the summer was not lived up to. 
The CvB has been very involved and committed to the issue. Over the coming years, the sustainability policy will be 
worked out further. The newly elected members for CSR19-20 also have ambitions with regard to sustainability.  

Language policy – Voorbergen shares the concern of the medezeggenschap and academic community about 
the increasing role of English and the effects of internationalization. A difference in aims (being a bilingual 
university) and practice (offering monolingual education) currently exist. This might have a negative effect on the 
quality and accessibility of education. Voorbergen stresses that the UvA should function as an emancipatory 
environment for both international and Dutch students but the current language policy does not solve the primacy 
of English and financial incentives for programmes becoming international do still exist.  

Voskens asks the CSR about their vision on the bilingual university. Voorbergen notes that bilingualism might 
be a worthy aim but a utopic one in practice due to the work pressure and financial incentives which lead English 
to prevail as the primary language. Sufficient funding and structural changes are needed for creating a true 
bilingual university. Voorbergen also points out the increasing number of international students in the 
medezeggenschap and the effect this has on the council work (for example, due the lack of translation). Voskens 
points out that bilingualism does not necessarily mean using two languages for all types of work. Gritsay says both 
languages should be accommodated according to needs of those speaking it, while also giving equal opportunities 
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for communicating in the preferred language. Gritsay stresses that international students put an effort into learning 
English which then could be used as common language for connecting different groups. Ramadan asks which 
incentives and opportunities are given to Dutch students for following English courses in order to improve 
accessibility of the bilingual university. Voorbergen acknowledges this importance but points out that this selection 
and accessibility occur before applying for a bachelor program as well. Besides this, it is mostly the size of the 
student body which impacts the choice to switch to English.  

Student council elections 2019 – Slipets gives an update on the number of cast votes and the turnout of the 
elections. Slipets notes that the CSR and BC collaborated more closely during this year which increased the turnout. 
The use of social media was noticeable but it is important to be visible throughout the year. 

Voorbergen notes that the system of lijstduwers helps parties to attract votes but not to deliver actual 
candidates who will fill seats in a council. This causes problems for some FSR’s. However, if there are fewer 
candidates then seats, the elections are cancelled and this would limit the visibility of the medezeggenschap. Gritsay 
adds that the number of parties competing with each other also impacts the internal competition and the number 
of candidates available for a list. 

Additionally, Slipets notes that there was an increase in the voting turnout for the Lecturer of the Year award. 
The UvA is now considering to switch the focus more towards the quality of education instead of personal 
favouritism. Slipets points out that organizing events is the most effective way for student councils to remain in 
touch with the student body and communicating what can be achieved in the medezeggenschap.  

4. Pressure to perform  
Sprinkhuizen explains that the study culture and student involvement in participatory bodies has changed 

due to the pressure on students in their studies, selective education and the loan system. The CSR advocated for an 
extra week of holidays during the second semester, which will be implemented by the CvB. The CSR also advised on 
the structure and accessibility of honours programs, in order to change the entry requirements which allows more 
students to follow the honours courses. Voorbergen adds that students often feel pressured to follow more than a 
bachelors program in order to compete with other students and to secure their future career. Sprinkhuizen 
explains that a change in culture is needed to counter this as the problem does not only occur at the UvA; it is a 
structural issue. Ramadan recognizes the existence of this pressure culture. Voorbergen suggests the UvA to openly 
recognize this and to help students in dealing with it. The Health Week is important, but students need to be guided 
through their study time and the pressure they encounter. Ujjin adds that the faculties approach the services of 
study guidance and career advice very differently. Sprinkhuizen stresses that performance and achievements 
should be considered more broadly; extracurricular activities are not valued enough in comparison to high grades. 
Voskens stresses the importance of this topic for the current generation of students. 

5. Social Safety  
Gritsay points out that after the recent incidents, social safety finally became a central file within the 

university. The CSR discussed social safety with the expert group on Sexual Harassment and gave concrete 
recommendations for improving the current Social Safety system. These recommendations included allowing for 
anonymous reporting, creating an online platform with all relevant information, and setting out an integral policy 
on social safety. The CvB is taking steps and will conduct an awareness campaign and set out different surveys for 
monitoring social safety amongst students. As students notice the lack of infrastructure and accountability, it is 
important for the CSR that improvements to the system and tangible policies are implemented. Ten Brink adds that 
the existing training for academic leadership is not available for teaching staff, which thereby negatively affects 
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students. Voorbergen adds that the services that are provided for students are not visible enough. The awareness 
campaign that the CvB is setting up could help with this. 

6. Reflection on academic year 2018-2019 
The council reflects on its CSR council year. Ujjin is positive and mentions the interesting collaboration with 

staff and CvB, and the growth and knowledge the council gained throughout the year. At the beginning of the year, 
the language of the GV did cause problems for international students. Colenbrander tells that the collaboration 
between CSR and FSR’s was interesting but not always easy to align; this is also due to the difference in knowledge 
and working relation with UvA staff. Colenbrander also recalls the occupation of the P.C. Hoofthuis in October and 
the protest against work pressure in Den Haag. Sprinkhuizen is very positive about having been part of the 
medezeggenschap but was overwhelmed by the lengthy bureaucratic processes in the UvA; getting input from all 
different bodies takes time but the UvA is moving in the right direction. Sprinkhuizen notes that the largest 
problems she encountered were in convincing other CSR members. Gritsay thinks that there should be a 
reassessment of priorities; the CSR  should focus more on the quality of education and academic excellence to avoid 
the UvA falling behind other universities. Voorbergen was surprised by the outcome of the GV vote on the budget 
allocation of the Quality Agreements but points out that in general he has appreciated the working relationship 
between the CSR and the staff, CvB and RvT. Voorbergen acknowledges the hard work of the active CSR members 
and the joint achievement. 

7. Questions 
None. 

8. Closing the meeting 
Voskens thanks the CSR for their involvement, input, work and dedication toward the University of 

Amsterdam during their council term of 2018-2019, which is highly appreciated.  

Voskens also thanks all meeting participants for their contributions and today’s conversation. Voskens closes 
the meeting at 16.01h. 
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