
 

 

Minutes of the Plenaire Vergadering (15) of the FSR FMG  

Faculty Student Council of the Faculty of Social and behavioural sciences 

Date: 8th of January 2019 

Location: C2.07 

Present FSR ’19-’20: 

 

Alexandra Rosca, Birgit Peters, Minou De Rosa Silvera, Teun 

Prins, Nadya Manuputty, Marc Janvier-Olsen, Artem Gryshchenko, 

Viktoriia Akhankova [via videocall].  

Absent FSR ’19-20: Michael Sivolap, Ana Mar Kreutzenbeck Pérez, Tom Flipse, 

Siddharth Jethwani.  

 

Minutes: Robin van den Hoek 

 

Concept agenda 

1. Opening  

2. Announcements  

3. Setting the concept minutes  

4. Action Points  

5. Mail  

6. Updates  

7. Setting the agenda  

8. Topic 1: Internships  

9. Topic 2: Guidelines/mandate for SoCo  

10. Topic 3: Student Involvement Survey  

11. Topic 4: Honours program  

12. Topic 5: Dutch Courses 

13. Any other business 

14. Points for the CSR 

15. Points for the Media 

16. Questions and Closing  
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1. Opening  

Robin opens the meeting at 09:10, Alex will join a bit later today.  

 

2. Announcements  

Nadya is late, Sid and Ana Mar are sick,  Mike and Vika are still at home.  

 

3. Setting the concept minutes of PV 14 

The minutes of the PV of the 11th of December are set with some changes.  

200108-1: The FSR contacts the examination boards about giving FSR members 

acknowledgement for their council work.  

4. Action points  

The action list is updated.  

 

5. Mail 

11/12 Green Office: Commit to a better future 

Before the 10th of January 2020, the UvA Green Office expects to receive an intent of 

commitment. This topic is on the agenda for today’s meeting.  

 

6. Updates  

There were no updates by the chair, committee chairs or by the delegate to the CSR.  

 

Update Fv-FMG (Birgit) 

A decision has been taken regarding the empty room near all of the study association’s board 

rooms. The space will officially be a study room, but having meetings will also be allowed. The 

purpose for the Common Room will still be for students to relax. The new study room will be 

open to everyone. No cleaners will be used for this room. That is why Tom Verhoek has some 

strict zero tolerance rules: if anyone eats/drinks in the room, Tom intends to close the room to 

students.  

 

7. Setting the agenda  

The agenda is set after adding the Green Commitment as topic 1.  

 

8. Topic 1: Green Commitment 

Birgit has read the draft version of the Green Commitment and she thinks it looks fine. 

However, the name of the document needs to be changed. The title describes a commitment, 

but the content of the document is mostly about guidelines. If the title says guidelines, Brigit 

would sign it, but only if signing the guidelines would be valid for one year. Artem proposes to 

write a recommendation for the next council. The Green commitment will be renewed per year; 
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if we sign it in February, it will be renewed next February. Teun: we should not sign anything 

for the next council. So our (’19-‘20’s) commitment should be valid until September 2020.  

 

It is not clear yet what happens if the rules of the Green Commitment are violated: do we get 

excluded? Teun thinks signing the Green Commitment is mostly about being aware of 

sustainability.  

 

What will the consequences be? The only real consequence for FSR is that we will need to 

change banks (leave ING), but Birgit thinks Ana Mar should decide on that. Ana Mar should 

look into the possibilities of changing banks (to a more sustainable one).  

 

We decide on a conditional consent; if the Green Office will work on Brigit’s suggestions, the 

FSR wants to sign it. The title of the document should be something more like ‘green 

guidelines’.  

 

200108-2: Birgit sends all council members an email with her feedback on the green 

commitment. 

200108-3: Birgit responds to the Green Office about the FSR’s intention of signing.  

 

8. Topic 1: Internships (phase: decision) 

The council is provided an update on the internships which several members are taking on.  

 

Artem found a flexible internship. Artem will be present for all of the FSR and CSR meetings 

during his internship period.   

 

Alex will take a flexible part time internship, she is still waiting for responses to her application 

letters. ‘Flexible’ means that Alex will be able to be present at all FSR meetings. Alex thinks 

her internship will be more doable in terms of planning than her normal schoolwork.  

 

Teun is wondering: how much time (on a weekly basis) will the council members put into the 

internships? The council is still Artems number one job, but Artem also wants to finish his 

bachelor’s this year, because he has to pay high tuition fees and he wants to get an honours 

degree.  

 

[Vika is jointing in via video call] 

Vika is planning on working for the council in the evenings and in the weekends. She will not 

make it to all meetings, but she will try to be there at some meetings. Vika is still at home and 

will not be in the Netherlands until the 18th of January. Vika will work online and Sid told Vika 

that it would be okay if Vika would be in the PV’s via videocall. Teun questions if Vika is going 
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to work with the same level of efficiency if she is not present during the meetings. Vika answers 

that most of her work came from her committee and that the workload will manageable.  

Teun thinks the work Vika does for the survey will be determined by feedback / 

decisions from the rest of the council. But how does it work when Vika is not here when the 

feedback is given? Vika: the feedback was given in the document (online), her work will be 

concentrated on analysing the data in SPSS, this is something that she can do best individually, 

via the computer. Birgit warns Vika not to put extra workload on the other council members / 

on the chair, since Vika will need to be updated on new developments in the FSR every time. 

Alex agrees; if it does not work with videocalling, Vika needs to pay close attention to the 

minutes of her committee meetings.  

 

There is also some discussion on Mikes decision. Mike sent the FSR a message stating that 

even though he is leaving the country to go to Washinton DC for an internship, he wants to stay 

in the council.  

 Birgit wonders why we are violating our own working agreements by not going to 

meetings. It is unclear as to what Mike is going to do, will he stay or will he go?  

There have been cases in the past where students had to leave the council, since they could not 

be a student in their faculty (by not getting their BSA, etc). However; if Mikes leaves for 

Canada, he will stay in the council. A democratically elected council member cannot be fired 

from the council. Birgit: can we ask Mike to resign? Mike has said in the past that the FSR 

could decide on his position, but in a later message he has stated that it is his right to stay on 

the council. The DB has advised Mike that he could leave, but he did not respond to that advice. 

Minou does not think she can work with Mike anymore; it is more of a nuisance to have him 

on a file than a help. Minou does not trust Mike to do his work in time, because this has not 

been happening in the past.  

Artem: we do not know Mike is going on an internship or not. And in case he leaves: 

can we hire anyone else? Do we have the money / means for that? Minou; it is not the fact that 

he is leaving, it is the fact that he is not doing his job when he is here. According to Minou and 

Teun, it is not necessary to hire another person to fill Mikes position, we have been managing 

fine so far this year without his help.  

Artem thinks asking Mike to step down will result in a conflict; this will not benefit us. 

Minou thinks it would be better just not to work with Mike. Talks that we have had have not 

lead to anything, just costs us energy. Birgit thinks we have talked enough about Mike; the 

situation has taken a lot of time and mental energy. Artem still thinks we need to invite him to 

the PV, Artem wants to talk to Mike one last time.  

Teun proposes to make a decision next week. If mike is there, he gets to talk about it, if 

he is not here, the council will make a decision.   

 

9. Topic 2: Guidelines/mandate for soco (phase: discussion/decision) 
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The council discusses and decides on the guidelines and mandate for the Selection Board (soco) 

which will be responsible for recruiting a new secretary. 

In 2018, the soco of the FSR was allowed to pick out one candidate whose appointment 

the PV could vote on.  

Right now, the CSR is also recruiting a new secretary and they are working with a first 

round of interviews by the soco, then a report to the council and after that, a second round of 

interviews with 2 of 3 candidates. However, Artem thinks this might not be necessary for the 

AS of the FSR.  

Birgit wonders: what can be known to the rest of the council? Can we know names, or 

just the number of applicants? The PV decides that names are not known to the rest of the 

council. If the soco has any doubts, we can communicate some tips and tops without the name.  

It is a disadvantage if the secretary is/was an active member of a political party, so the 

soco should make sure to ask their applicants about this.  

 

Vote: the PV mandates the soco to bring select one candidate for the position of Official 

Secretary.  

The vote has been accepted.  

 

200108-4: Robin will send the vacancy to Sterre and Els for approval.  

 

10. Topic 3: Student Involvement Survey (phase: discussion) 

The council discusses the student involvement survey and the plan of action with distributing 

it. Council members can let Vika know of they have any more feedback.  

 

Distribution: Vika is planning on using a snowball effect (asking friends, who will ask more 

friends) and social media. After two weeks, Vika will be checking how much responses we got. 

If necessary, we can then decide to use other ways as well.  

Birgit does not think snowballing is a good idea for the internal validity of the research, 

since council members (and our friends) are very involved with the UvA. Marc thinks it is good 

to have a certain target for the response count. Vika; our target group is students; we need all 

the responses that we can get. Snowballing is the most convenient way.  

Artem proposed to introduce a quota. There should be a minimum amount of responses 

from every domain. Robin: last year, the dean and OWI’s committed to helping with 

distributing the survey, we could put it in the newsletter that is going to all FMG students. Birgit 

thinks we should do the newsletter / dean and OWI options first, and then ask our friends. Vika 

thinks we should use both options at the same time, the rest of the council agrees with Vikas 

proposal.  

Vika will make sure there are separate tracks / separate options to indicate from what 

program/track the respondent is from. The council will add a question to ask how the 

respondents got to the survey 
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Alex would like to keep more to the BOB cycle in the future. We are now in the decision 

phase and today, some questions were added, that is not our aim.  

 

11. Topic 4: Honours program (phase: orientation) 

The council discusses their stance on the quality and accessibility of the honours program. This 

is Artems file. The dean of the FNWI is looking into what can be done to improve the quality 

of the honours program. They are thinking about lowering the bar to 7.0 (instead of 7.5). This 

is included in OER A, that is why it should be discussed in the FSR’s as well. Artem is working 

on the meeting piece, this will be discussed in the committee meetings as well.  

Each faculty / program it is being managed very differently. Should we lower the exit 

grade? Students just need to pass the honours programs, but the regular courses need to be taken 

without any resits. In some cases, dispensations are given. But how easy the dispensations are 

given differs per faculty.  

Artem needs the FSR’s advice so he can take it to the CSR. But since this is included in 

OER part A, the CvB could advice the deans (in case all faculties agree). If not all faculties 

agree, the FSR’s could bring their advices to the deans. Birgit is confused about all of the rules, 

so she is in favour of lowering / relaxing the rules on being absent because of sickness, taking 

resits etc.  

Artem; will lowering the bar help the quality of the education? Because a lot of people 

are dissatisfied about the quality of the courses. Minou; it is also a problem of information. A 

lot of people are not aware of the rules and possibilities regarding honours program entry, 

dispensation, etc.. 

 

12. Topic 5: Dutch courses 

The FEB introduced Dutch courses for their faculty last year. Alex wants to look into options 

for FMG students; accessibility, getting credits, etc..  

 

13. Any other business 

Birgit is writing an update for the Fv-FMG which also going to be on Facebook. Birgit has 

some questions for the FSR regarding this update. Birgit will check the update with the whole 

council before sending it out. 

 

Birgit wants to put up the painting in the office. The council members agree to put it at the wall 

next to the table.  

 

Alex wants to set up the meetings for the second semester so she can plan her internship 

accordingly. Alex is going to send the datumprikker for the OV preparation as well.  

 

14. Points for the CSR 
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The fileholders of mental health are working on a A-Z list for mental health topics. Nadya has 

not received a response from the mental health file holders of the CSR as of yet. Artem will 

remind them.  

 

Teun got an email from Tom Verhoek, whom had been contacted by Maya on the contemplation 

rooms, but Tom indicated that he only wants to talk to the members of the FSR FMG about 

this.  

 

15. Points for the Media 

The AS vacancy will be included in the Toilet Paper.  

 

There will be three posts for the position of AS posted on Instagram! The vacancy will be posted 

in Dutch since we need a Dutch speaking person, with a disclaimer on this matter at the start.  

 

Should we start a FSR FMG newsletter including the same information as the Toilet Paper? 

Birgit proposes to include the FSR newsletter in the Fv-FMG update (biweekly).  

 

16. Questions and Closing  

Teun is going to contact Maya about the contemplation rooms; but we do not have a stance on 

contemplation rooms as a council. Teun will discuss this in the committee meeting first, and 

then in the PV.  

 

Alex closes the meeting at 10:59.  

 

Action list 

200108-1: The FSR contacts the examination boards about giving FSR members 

acknowledgement for their council work.  

200108-2: Birgit sends all council members an email with her feedback on the green 

commitment. 

200108-3: Birgit responds to the Green Office about the FSR’s intention of signing.  

200108-4: Robin will send the vacancy to Sterre and Els for approval.  

191211-2: Alex emails the OR to ask them about their HST advice. 

191211-5: PR will publish an announcement stating that students should contact their program 

directors about teacher accountability. 

191211-6: Teun asks the ODC POW about the problems regarding internships. 

191211-7: The ODC’s of SW, Psychology and POW set up datumprikkers for their next 

meetings.  

191204-1: Sid and Ana Mar discuss cultural trainings/ cultural diversity at the UvA. 

191204-3: PR decides if it wants to feature the Green office and the SFSA in its Toilet Paper. 

191204-4: Taskforce PR will respond to the emails of SFSA and CSR regarding the toilet paper. 

191204-7: The DB discusses the new program of Psychology and how to introduce the topic in 

future PV’s. 
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191127-5: All council members write a short evaluation on their own files, look at the progress 

that has been made, and future plans (drop the file, start a new project)? Everyone shares the 

evaluation with their committee and on the Google Drive. (Evaluation of not more than 1 page 

per person).  

191127-7: In the PC meetings, everyone asks the personal contact info (phone numbers and 

emails) of their PC members and BoS-students. Mike will make sure the platform is set up.  

191014-10: Artem sends the hoodies to the printing company (if needed, Minou will help). 

191014-13: O&F committee look into the contracts with Cormet (result of policy plan). 

 

Pro Memorie 

160405-6: Updates of the chairman, delegate and committee chairpersons shall 

be sent no later than 24 hours before the PV. 

160426-8: The AS forwards e-mails about OWI meetings under the heading Confidential. 

160915-1: P&M maintains an internal promotion schedule and keeps the PV informed. 

161027-1: Everyone authorises someone who is absent from the PV by sending an e-mail to the 

DB. 

161013-3: Everyone thinks about a time schedule of his/her files and discusses it in the 

CV’s. 

162112: If the FSR FMG discusses something with education directors that is relevant to the 

domain, it must be communicated to the relevant OC/ODC. 

170117-8: Everyone pays attention to the fact that OCs are sometimes partly English and thus 

all communication with them in both Dutch and English. 

170124-1: The AS answers every e-mail that it is passed on to the file holder and that he/she 

will answer it. 

170124-2: Everybody puts the AS in the CC when responding to emails. 

171013-7: Everyone puts updates of workgroups in a reply to all in the PV agenda mail. 

171107-7: Everyone reads the CSR agenda prior to the PV. 

171212-2: Everyone keeps his/her file archive on the drive updated. 

171212-5: Everyone likes the FB posts. 

190212-7: All OC listeners ask whether the OC sends its advice to the FSR. 

190923-12: Every council member writes an update after having been to a PC meeting. 

191113-6: Birgit will write a rough version of the evaluation on the DoR. 

191211-4: The FSR ’19-‘20 makes sure the FSR of ’20-‘21 plans their first ODC’s right at the 

start of the year.  


