
 

 

Minutes of the Plenaire Vergadering (34) of the FSR FMG  

Faculty Student Council of the Faculty of Social and behavioural sciences 

Date: 30th of June 2020 

Location: Online  

Present FSR ’19-’20: 

 

Alexandra Rosca, Birgit Peters, Minou De Rosa Silvera, Teun 

Prins, Viktoriia Akhankova, Ana Mar Kreutzenbeck Pérez, Tom 

Flipse, Nadya Manuputty, Siddharth Jethwani, Marc Janvier-Olsen, 

Artem Gryshchenko. 

Absent FSR ’19- ‘20:  

Present Candidates 

FSR ’20- ‘21 

Ruben de Groot 

Minutes: Lieve Bastiaan 

 

Concept agenda 

1. Opening  

2. Announcements  

3. Setting the concept minutes  

4. Action list  

5. Mail  

6. Updates  

7. Setting the agenda  

8. Topic 1:  Elections 

9. Topic 2: Transferweekend 

10. Topic 3: OV6 

11. Topic 4: Closing of the academic year 

12. Topic 5: Letter regarding students with disabilities 

13. Topic 6: Framework letter 

14. Topic 7: Diversity 

15. Any other business 

16. Points for the CSR 

17. Points for the media 

18. Questions and closing  
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1. Opening  

Alex opens the meeting at 17:04. 

 

2. Announcements  

Viktoriia and Ana Mar will be late. 

Lieve informs the council that she is currently unable to upload documents to the website, 

the problem has been identified and she expects this be solved soon.   

3. Setting the concept minutes of PV 33 

The minutes of the PV of 33 are set without changes.  

4. Action Points  

The action list is updated.  

Council members are motivated to write their updates on their PC considerations and 

decisions regarding offline/online education next year.  

5. Mail 

Last week Tom informed the council about a student requesting a document, Richard gave 

permission to share this document. 

 Artem informs that there is an idea by the CSR, that CvB supports, to make the Let me 

tell you project UvA wide. There is request for the main file holders to share any documents 

and information to the central level so it can be transferred to the central diversity officer. There 

is no deadline but since summer break is soon, it should be done quickly. Sid wonders whether 

the faculty diversity officer should be asked for permission. This is not about giving the CSR 

permission but about sharing information. The council agrees to send it without permission. 

Later in the meeting it is decided that the CSR will be advised to ask permission from the faculty 

diversity officer. 

 

200630-1 The information on the Let Me Tell you project is transferred to the CSR. 

6. Updates  

No updates. 

 

7. Setting the agenda  

Three topics are added to the agenda: letter regarding students with disabilities, framework 

letter, and diversity.  

 

8. Topic 1: Elections (phase: discussion) 

The elections have been approved by the central voting bureau; the results will be announced 

in the coming week.  

 

9. Topic 2: Transferweekend (phase: discussion/decision)  

The first welcome mail was sent to the candidates, the second mail will be sent when the results 

are announced. In the first welcome mail only the positions within the council and the division 
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of task forces was shared, after election results are known the rest of the Whitebook will be 

shared. The Whitebook is almost ready. Alcohol will not be included in the budget for food and 

drinks during the transferweekend.   

 

10. Topic 3: OV6 (phase: discussion/decision) 

Everyone thought the meeting went well. Teun was disappointed that not all the time allotted 

for the meeting was used, the time could have been used more efficiently. Viktoriia is 

complemented on her presentation, the PowerPoint was a nice addition. Presenting points or 

findings with a PowerPoint feels useful for discussions and bringing points across. Alex 

highlights that the student council term is not over yet, advices can still be submitted. Birgit 

finds it more difficult to interrupt as a second speaker. Housing was a challenging topic to tackle 

online, Teun is complemented on his efforts. The digital format is seen as a challenging way to 

have a good OV. Ruben is also asked what he thought of the OV, he thought it went well and 

he liked the presentation as well. 

 To conclude, it went well, the PowerPoint presentation worked well.  

 

11. Topic 4: Closing of the academic year (phase: discussion/decision) 

It is time a decision is made regarding how the council wants to end the academic year. There 

are arguments for and against the giving of gifts to people that helped the council, it could be 

nice but could also be seen a biased.  There is a discussion round.   

 The council decides gifts for certain people will be bought and collective department 

gifts, Ana Mar will loop into the budget for this.  

  

12.  Topic 5: Letter regarding students with disabilities (phase: discussion/decision) 

The CSR wrote a letter which they are going to discuss during their PV tomorrow. It is an 

unsolicited advice on how to cope with students with disabilities at the universities. The reason 

for this is that mistakes regarding this issue are made every year. There is currently a central 

policy, but it is not working. Mariette de Graaf was responsible for students with a disability at 

the central level. But she retired and has not yet been replaced, this is seen as an issue. Currently 

the domains need to pay for the costs of a student with disabilities themselves. It is unsure who 

has the responsibility.  

 The full letter was sent by email. 

 The council is asked for their opinion on this and if the council would like to sign the 

letter. Signing it would just entail that the council supports the letter. 

 Minou wonders if he spoke with the student disability platform. Mariette de Graaf was 

the contact person for all that had to do with disability, but she, as previously stated, retired.  

 FSR FMG members vote in favour of signing the letter. 

 

13. Topic 6: Framework letter (phase: discussion/decision) 
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The letter was written with the OR. For now, the council gives a positive advice. There are a 

few remarks.  

The first that Covid-19 makes everything uncertain and changes should be discussed 

with students and staff in an early stage when possible.  

The second is about the workload of staff, especially during the corona crisis the council 

ask for more funds to give staff more hours for going online. The third is to reserve funds for 

more interactional and social activities for students, if possible offline, otherwise online. The 

fourth point is diversity, this is not yet mentioned in the letter as its being discussed for the 

instellingsplan. The council asks to mention this in the letter, at the least. The fifth point is the 

housing prices, they are going up every year, the council does not agree with this. Regarding 

housing another crisis needs to be kept in mind while designing buildings, the buildings need 

to be able to adapt to another crisis. 

The FSR FMG members vote in favour.  

The council trusts the summary of the letter, it will be sent and signed by Alex when it 

is finished. 

 

14. Topic 7: Diversity 

Ana Mar had a meeting this morning with Marieke and two other people. They will proceed 

with the silent rooms, from the diversity. But there was lobbying for this from student 

organization. She wanted the contact details of the people involved in this. Nadya will send her 

the email addresses of the people involved.  

 There was a statement by the political science department about racial discrimination 

and diversity. They now want to do more than just present a statement; they want to make a call 

for action internally. They want to include statements of student experiences in this. This means 

the council needs to make a call for statements again, so they can be forwarded to department 

chairs. They will include about both racism and sexual harassment.  

Birgit adds that she saw a statement from the black lives matter movement where black 

people are tired of explaining their experiences repeatedly. She asks to be mindful when asking 

for experiences, having to explain it over and over again without anything happening is tiring. 

Ana Mar adds that the statements will be used to make change and it is more nuanced as it is 

more about specific experiences within the UvA.  

 Minou asks why undesired intimacy is under the diversity report. Ana Mar is unsure. 

Minou thinks its not good to see them as the same thing, they can have something to do with 

one another, but they do not have to. Making a distinction is important. 

 

12. Any other business 

Regarding transferring of the Let me tell you project Birgit wants to advice to ask Marieke first 

as she cared for it a lot. This will be added as a note when the information is sent. 
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 Teun brought up that last week the council wanted to ask for the ABC building to open 

for students to study again. As its late in the academic year it will be dropped, not many students 

are wanting to study there right now. 

 Sid asks if any council members know about the lowering of tuition fees for international 

students since these are decided by the UvA and not nationally. They do not. But he is advised 

to email the faculty and ask.  

13. Points for the CSR 

No points. 

 

14. Points for the Media 

No points 

 

15. Questions and Closing  

This is not the last PV as there are a lot of loose ends that need to be tied up.  

Alex closes the meeting at 18:33. 

 

Action list 

200609-1: Members email their PC to ask them about the considerations and decisions 

regarding offline/online education next year. 

200609-2: A member is assigned the responsibility of the Year Report after the Whitebook is 

finished. 

200605-7: The FSR looks into getting gifts for the dean for the end of the year 

200501-2: The council members finish writing the Whitebook. 

Pro Memorie 

160405-6: Updates of the chairman, delegate and committee chairpersons shall be sent no 

later than 24 hours before the PV.    

160426-8: The AS / chair forwards e-mails about OWI meetings under the heading 

Confidential.   160915-1: PR maintains an internal promotion schedule and keeps the PV 

informed.    

161027-1: Everyone authorizes someone who is absent from the PV by sending an e-mail to 

the DB.   161013-3: Everyone thinks about a time schedule of his/her files and discusses it in 

the CV’s.   

162112: If the FSR discusses something with education directors that is relevant to the 

domain, it must be communicated to the relevant OC/ODC.    

170124-1: The AS answers every email that it is passed on to the file holder and that he/she 

will answer it.    

170124-2: Everybody puts the AS in the CC when responding to emails.    

171013-7: Everyone puts updates of workgroups (that do not fall under one a certain 

committee) in a reply to all in the PV agenda mail.    

171107-7: Everyone reads the CSR agenda prior to the PV.    

171212-2: Everyone keeps his/her file archive on the drive updated.    
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171212-5: Everyone likes the FB and Instagram posts.    

190212-7: All OC listeners ensure a good communication with the OC’s (requesting them to 

send minutes, advices, to transparent about issues in the programs).    

190923-12: Every council member writes an update after having been to an OC meeting when 

needed.  


