
 
 

 
 
 
 
 College van Bestuur 

Postbus 19268 
1000 GG Amsterdam 

 Nieuwe Achtergracht 170 
1018 WV Amsterdam 

(020) 525 3726 
csr@studentenraad.nl 

studentenraad.nl/csr 

 
Datum 

 
28-08-2020 

 
Ons kenmerk 

 
1920-16 

Contactpersoon June Ouwehand and Alicja Kepka E-mail csr@uva.nl 

Bijlage(n) -   

Betreft Functional Limitation/Disability   
 
 

Dit betreft een Engelstalig advies 
 

Dear Geert, Karen, and Jan, 

The central student council has decided to write an advice on the file of Functional 
Limitation/Disability, because of the experiences of the council with this file within the current academic year 
(2019/2020). Unfortunately several cases have occurred in which the central policy regarding this topic 
wasn’t sufficient; at least not for the students involved. Also on a decentral level problems occurred. At the 
faculty of FMG two students had to quit their study program due to their functional limitation (in both cases 
partially sighted). Another main issue that continues to occur, is the unclear financial status/ sources for 
students with a functional limitation. It seems to remain unclear whether students with a disability should fall 
under the jurisdiction of the Central Diversity Officer (CDO) or under the jurisdiction of ‘Stafadviseur Integrale 
Veiligheid’ (SIV), which until recently was seated by Mariette de Graaf. 

Since Mariette de Graaf retired, she has not been replaced by someone new. This puts the CSR in 
worry. With COVID-19 and a new academic year coming, the CSR feels the help for students with a functional 
limitation/disability should be embedded in the system of the University; in line with the report ‘Personen 
met een functiebeperking, een chronische ziekte of een arbeidsbeperking’, written in 2016. The report states 
students with a functional limitation/ disability, should go to the study advisor. The faculties are responsible 
for the adjustments necessary for this relatively small group of students. Furthermore, the report states there 
will be one person responsible for students with a functional limitation within every faculty. However, 
observations of FSR’s proved that position responsible for students with functional limitation changes per 
faculty clear. When faculties do not have a specific coordinator for students with a functional limitation, it is 
unclear how the necessary adjustments in a study program available for the students with a functional 
limitation can be done. This has led to talks with the FSR-FMG and an investigation of current conditions with 
programs, which is available for students with a functional limitation. 

To summarize the main observations of the CSR: 

1.    The CSR is concerned about individual cases within the faculties (mainly the faculty of FMG), 
where students have to quit their study program due to lack of adjustments. 

2.    The CSR is concerned about the financial situation of the file of Functional Limitation. It 
seems to be unclear where the programs can find financial support. 
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3.    The CSR is concerned about the decentral policy around the topic of Functional Limitation. 
Not every faculty seems to have someone appointed to take this responsibility. 

o   In case the faculties do have someone appointed, the CSR is concerned about whether 
or not the appointed people are qualified enough to take this responsibility. 

4.    The CSR is concerned about the unclear position on who carries the jurisdiction of the file of 
functional limitation. The CDO or the SIV? 

5.    The CSR is concerned about the fact the UvA currently has no SIV. 

6.     The CSR is concerned about the role of COVID-19 with regards to the Functional Limitation 
policy and the replacement of Marriëtte de Graaf. In general, the CSR is concerned about the 
position of students with a functional limitation during COVID-19. The CSR has no clear view 
on the current situation of these students.  

Therefore the CSR would like to open a discussion on the file of Functional Limitation. In this advice we will 
briefly give some possible solutions for the occurred problems. 

1.    The CSR thinks it is important students with a functional limitation will have one contact person they 
can contact when they are facing difficulties. This person must be qualified enough to take upon this 
responsibility. Furthermore, the CSR thinks it is important the take-in conversation with students with a 
functional limitation will give a fair representation of what the student can expect when studying at the 
UvA. 

2.    The CSR sees it as the responsibility of the central level to create one contact point for the financial 
support, needed for adjustments on the level of study programs. 

3.    The CSR thinks the CvB  should consider to create the function of Disability Advisor (DA), within 
every faculty. This person should have the responsibility over all cases regarding functional limitation. 
The CSR would like to have a conversation on how this job could be filled in. The decision on who should 
take that responsibility on the decentral level (CSR), should be made by the faculty board and the FSr’s. 

4.    The CSR wants to advice the CvB to be clear on where to put the jurisdiction of the file of functional 
limitation. Hereby, the CSR feels like it will be more successful to give full jurisdiction to the SIV, rather 
than to the CDO. The CSR fears ‘diversity’ will become a political concept, where the debate is leading 
rather than actions. In case of functional limitation the CSR thinks this needs its own specialist, being the 
SIV 

5.    The CSR would like to discuss with the CvB the job description of the new SIV, where specific 
attention for Functional Limitation/ disability will be discussed. The CSR would like to play an active role 
in the creation of this job description. Also, the CSR would like to take two seats in the application 
committee for the new SIV. 

6.     The CSR would like to discuss the current situation of students with a functional limitation/ disability 
at the beginning of the next academic year.  

The CSR hopes to be able to have an open conversation on how to embed the policy written down in the 
report ´Personen met een functiebeperking, een chronische ziekte of een arbeidsbeperking’, to a sufficient 
level. This file will be transferred to the CSR 2020/2021. The current CSR hopes the CvB will discuss the 
summarised points with the new CSR at the beginning of the new academic year.  

 
Warm greetings, 
 

 



 
 
Pjotr van der Jagt 
Chair CSR 19|20 


