
 

 

Minutes of the Plenaire Vergadering (26) of the FSR FMG ’21- ‘22 

Faculty Student Council of the Faculty of Social and behavioural sciences 

Date: 13th of April 

Location: Hybrid 

Present FSR ’21-’22: 

 

Joselyn Moran, Alicia Vignali, Natalie Safarova, Eirini 

Symeonidou, Nathan Larigauderie, Lena Schenk, Titus van der 

Valk, Esra Joo Weijenberg 

Absent FSR ’21-22: Pedro Gonzalez, Zaina Pakabomba, Anastasiia Anikina 

Minutes: Irem Ütkün 

 

Concept agenda 

1. Opening  

2. Announcements  

3. Setting the concept minutes  

4. Action list  

5. Mail  

6. Updates  

7. Setting the agenda  

8. Topic 1: Budget for SEC career event 

9. Topic 2: Collective FSR memory 

10. Topic 3: OV topic brainstorm 

11. Topic 4: Strike of teachers 

12. Any other business 

13. Points for the CSR 

14. Points for the media 

15. Questions and closing  
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1. Opening  

Alicia opens the meeting at 17:08. 

2. Announcements  

Pedro is not present, he did not state who he mandates. He will provide the updates in the shared 

document. 

Zaina is not present, she mandates Alicia.  

Anastasiia is not present, she mandates Eirini.  

Titus is late. 

Esra and Nathan join the meeting on Zoom. 

Natalie asks Nathan when he will be back. Nathan says he will travel back tomorrow. 

Esra will leave in one hour due to the time differences. 

Nathan points out that Our Bodies Our Voices (OBOV) has posted the survey results. Eirini 

says that OBOV sent the council a message today. Alicia says the council should engage and 

promote the Instagram post. Nathan points out that two people were sexually assaulted by 

lecturers. Joselyn says these people need to inform the University of Amsterdam and the police 

in order to get the lecturers fired, since the university can fire their staff. Joselyn and Natalie 

say they will talk about it tomorrow.  

3. Setting the concept minutes of PV 25 

The minutes of the PV of 6th of April are set with some slight changes.  

4. Action Points  

The action list is updated.  

220406-1: Pedro gives weekly updates on the charity event. 

220406-2: Titus gives the point of contact (LSVB) to Natalie. 

220406-4: Anastasiia is going to talk to the associations.  

5. Mail 

The FSR FGw is inviting the council to CoBo (introduction borrel) on the 11th of May from 

19:00 – 23:00 at café P96. A form needs to be filled out if council members plan to attend. 

An e-mail was received by Manish, including a link, to nominate teachers for Lecturer of the 

Year. Teachers can be nominated until April 15. 

Lena received one e-mail about the Faculty Career Event, whose organizers asked if the council 

can promote them. Lena adds that it would be good for the council to be present, especially to 

improve ties. The Faculty Career Event is on the 20th of April, whereas the SEC Opportunities 

Fair is on the 13th of May. Attending both events will promote the council and grant the council 

the opportunity to network.   

https://docs.google.com/forms/d/e/1FAIpQLSe0OSwiL6tly657xBjq6HQaoEJf_R1wgP-O8Bnp3j69A6zhPA/viewform
https://www.uva.nl/en/education/quality-of-education/lecturer-of-the-year/lecturer-of-the-year.html
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Esra has not received a confirmation about the hoodies yet due to technical issues. She hopes 

to get an update next week. 

Eirini says that if anyone wants to reach out to the PR team they can do it through Instagram 

and e-mail (prtaskforce.fsr.fmg@gmail.com). Eirini adds that it is an experiment for the PR 

team. 

6. Updates  

Updates delegate to the CSR 

The position for student assessor is open.  

Updates on charity event 

No new updates. 

7. Setting the agenda  

Agenda has been set.  

 

8. Topic 1: Budget for the SEC career event 

Lena says SEC would like about €40 for the event career event, however, SEC implied that the 

higher the fee the merrier. Lena thinks the council should give €40 and adds that she has looked 

at the budget plan, concluding that there is a budget for the PR events. Lena proposes to take 

€40 from the budget. 

The council members wonder what the money is for. Lena answers them by assuming it is an 

organisational fee. Moreover, she says that SEC asked the council for a transparent FSR logo. 

Eirini says that there is a small transparent logo available, but not a big one. Alicia says a bigger 

transparent logo can be created.  

Alicia asks the council for thoughts about the budget: is €40 appropriate? Joselyn thinks the 

council can give more. Alicia agrees and suggests to give €60. Eirini says she is fine with it, 

adding that the council does not have a clear budget for the PR, therefore wanting to make sure 

the council has enough budget. After assuring Eirini by saying it should be alright, Alicia asks 

for Esra’s thoughts. Esra agrees on €60. 

The council votes for an appropriate fee for the SEC career event. 

 The council is in favour of allocating €60 for the SEC career event.  

Alicia asks Lena if she needs help from the council members with the concept. Lena says she 

has not thought about the concept yet and that the topic can be brought up during the E&C 

meeting. 

 

 

mailto:prtaskforce.fsr.fmg@gmail.com


 

Pagina 4 van 7 

 

9. Topic 2: Collective FSR memory 

Lena explains that social sciences department Julian Glas e-mailed her. In the e-mail, it is stated 

that they believe it is counterproductive to reread the previous councils’ work. Moreover, they 

say the problem is due to a lack of working methods and collective effort, elaborating that work 

keeps getting redone by multiple councils. They have the impression that the council is undoing 

the work of previous councils. Lastly, the e-mail proposes to include an archive of purposes 

and continuity for the future FSR members. 

According to Natalie, these patterns say more about the council not being heard and having to 

repeat themselves, not about the FSR work ethics. She expresses her depreciation of the e-mail. 

Joselyn agrees on this. 

Natalie suggests that if Lena decides to reply, she should bring up the topic of studiefinanciering 

as an example. Studiefinanciering refers to the controversial student loan system in the 

Netherlands, which will be changed back to a grant after its abolishment in 2015. Natalie 

implies that times change and that some things are therefore prone to change.  

Joselyn thinks that the council should create advises that the next council can read.  

Lena proposes to create a document with proposed changes, this allows the council to have a 

clear overview of the proposed changes and whether the faculty acted upon these changes or 

not. Alicia thinks this aligns with setting a legacy for FSR. 

The OER is going to meet up to answer Jurian’s e-mail, send the psychology review and discuss 

the creation of documents for the domain overview advices.  

Titus says the university does not understand the council’s position. He thinks it is good to 

create a collective evaluation, where the council makes their own expectations and advices 

clear. Lena agrees, but suggests it could be a communication problem. Joselyn thinks the 

problem has not to do with any of the FSRs, and critiques the time they were given by PCs and 

directors: the FSRs have to manage these advices in 6 weeks. Joselyn further expresses her 

dissatisfaction with the time given, adding that members are full-time students as well. 

Titus suggest an alternative schedule, which could be faster and which could give FSR members 

transparency:  

- In the first 4 weeks, FSR will come up with an advice 

- In the last 2 weeks the advice will be discussed with  

- The university responds with proposed changes 

- The council decides whether they agree or not 

Alicia thinks the two-week period is too constraining for the FSR members as they have to 

schedule PC meetings as well. Lena agrees with this. 



 

Pagina 5 van 7 

 

Natalie says FSR members keep being redirected around when e-mailing the PCs and directors: 

it seems they are unaware of how impossible it is to discuss with them.  

Joselyn suggests to create a shared document, which allows people to be better organised and 

have better time management. She states that the next council members should start working 

on it in advance before the OERs, because 6 weeks is too little time.  

The next council members should be made aware of TAQT, which is a training that is offered 

for members. Irem needs to make sure the next council knows about it and make sure to settle 

the availability of both parties. This year, TAQT was not responsive.  

The council agrees that the next FSR should be told about OER so everyone knows what it is 

from the beginning. Lena thinks the council should look at old advices as well.   

Alicia concludes the topic by saying that the council needs to set a date for OER for the finishing 

touches and to start preparing the legacy.    

10. Topic 3: OV topic brainstorm 

On the 25th of April, the agendaoverleg (AO) will take place where the agenda for the OV will 

be discussed and set. The draft agenda needs to be ready before this date. The next OV will be 

the OER OV, which means that the OERs will be discussed. Alicia says the council needs to 

think of points of discussion in Part A and other points the council would like to bring up.  

Alicia asks whether the council would like to put the code of honour in the agenda. Joselyn says 

it can be discussed during the meeting tomorrow. Moreover, Joselyn says it is legal for the 

university to expel students, however, the university does not do this. To counter the problem, 

the university can make students sign a ‘contract’, which makes the university less liable for 

expelling students. When a code is violated, the student can be expelled.  

Eirini says she is not sure yet which topic to prioritise for the OV. 

Alicia stresses that there are not many OV meetings left, therefore the council should take 

advantage of the last few meetings. 

Titus brings up the OER interim results. Titus wants to bring up the ability to remove council 

members. Alicia agrees on this. Titus wants to work on it next week. 

The draft agenda will be sent on the 19th of April, which then will be discussed during the AO 

on the 25th. 

Titus says it might be useful to discuss the OER procedure as well. It gives the council space to 

express what they would like to change. The council can also ask for an evaluation, so future 

procedures can be improved. 
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Joselyn thinks the ability to fire council members fits the HR more. Alicia clarifies that the OV 

will allow the council to ask Sterre what pathways there are available. Joselyn says she does 

not know what the HR of FMG looks like, as she could only find the Dutch version, to which 

Titus comments that it is not a problem for him. 

Alicia asks for objections/comments. The council has no objections.  

11. Topic 4: Strike of teachers  

Alicia briefly explains what the movement is about. The movement is about the extreme 

workload of junior teachers and limited contracts. Joselyn says CVB will meet with Casual 

UvA tomorrow to see what can be done.  

 

Titus thinks the council should ask Casual UvA to see if there is a way the council can support 

them. He gives a few examples, like bringing the topic up during the OV. Titus further explains 

that this could strengthen the solidarity.  

 

Joselyn thinks the council should contact the worker’s council rather than Casual UvA, as the 

worker’s council represents the employees. Moreover, this is an opportunity for the council to 

collaborate with the worker’s council. Alicia thinks both Casual UvA and the worker’s council 

should be contacted. Alicia offers to contact both parties about the strike to ask them how FSR 

can help. 

Eirini says teachers do not mark assignments unless students are in need of a grade for e.g. a 

minor. Irem confirms this. Irem explains that, according to junior teachers, the students are 

being used against the junior teachers because the university knows junior teachers care about 

the students. As a result of this, the junior teachers decided to strike by not marking. Moreover, 

she explains that junior teachers are worried about the quality of education as well, as junior 

teachers are expected to leave after three contracts when they just started to get the hang of the 

profession, while new junior teachers have to familiarise themselves with teaching.  

Lena points out that teachers are tempted to apply to work at other universities with more secure 

contracts.  

The council shows their support for the movement.  

12. Any other business 

No any other business. 

13. Points for the CSR 

Meetings will take place on Wednesdays from 13:00 – 15:00. Everybody is welcome to attend, 

they just have to let Joselyn know so she can inform CSR about it.  
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14. Points for the Media 

A post about the position of student assessor is going to be posted, along with a post about 

Lecturer of the Year.  

15. Questions and Closing  

Alicia closes the meeting at 18:13.  

Action list 

220406-1: Pedro gives weekly updates on the charity event. 

220406-2: Titus gives the point of contact (LSVB) to Natalie. 

220406-4: Anastasiia is going to talk and apologise to the associations.  

220413-1: Eirini is going to ask Anastasiia if she apologised to the study associations 

220413-2: OER taskforce meets to answer Jurian’s e-mail, send the psychology review and 

discusses the creation of documents. 

220413-3: Titus looks at HR of FMG. 

220413-4: Alicia is going to contact Casual UvA and the worker’s council and keep the council 

updated. 

Pro Memorie 
 


