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Minutes of the Overleg Vergadering (5) of the FSR FMG ’21- ‘22 

Faculty Student Council of the Faculty of Social and Behavioural sciences 

Date: 10th of May 2022 

Location: Online via Zoom 

Present executive board FMG:  Agneta Fischer and Sterre Minkes. 

Present FSR FMG '21-'22: Joselyn Moran, Alicia Vignali, Natalie Safarova, Eirini 

Symeonidou, Nathan Larigauderie, Titus van der Valk, 

Lena Schenk, Pedro Gonzalez, Esra Joo Weijenberg, Zaina 

Pakabomba and Leila Hammoud 

Absent FSR FMG '21-'22: Anastasiia Anikina 

Teaching directors: 

 

 

Head of legal affairs UvA 

Jessica Piotrowski, Bas van den Putte, Annemarie Zand 

Scholten, Annette Freyberg-Inan, Andries van der Ark, 

Edwin van Hooft 

Saskia Voortman 

Policy officers: Sonja Houtkooper, Eveline Zandvliet, Sarah de Jong, Nhu 

Ngan Trang, Jurian Glas, Neeltje Huijing-Schrofer, 

Technical chair: Elias Marseille 

Minutes: Irem Ütkün 

 

1. Opening and setting the agenda 

Elias opens the meeting at 14:20, the agenda is set without changes.  

 

2.  Setting the draft minutes of the OV (5) of May 10th.  

The FSR FMG has accepted all of the dean’s changes to the minutes of the fourth OV of '21 -

'22.  

 

3. Announcements 

Guests 

Neeltje will join at 2:30pm.  

 

FSR 

Titus wants to extend the OER evaluation by 10 minutes, but Agneta has to leave at 4:00pm. 

Zaina has to leave at 3:30pm due to class. 
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4. Subject 1: Code of Honour  

Proposition of Code of Honour to be included in the admission requirements. 

FSR 

The council agrees with the rules being made more salient and the students being reminded of 

the UvA-website throughout the first year. However, the council wonders how much work 

including a Code of Honour to the admission procedure will add for staff members. 

The council argues that it is difficult to accidentally commit sexual harassment to 

someone. When the Code of Honour is broken, the first thing that will be done is a probationary 

period. In this period, students can re-evaluate their behaviour and learn from it. The director 

can refer them to workshops and other educational resources. 

The council argues that signing the Code of Honour increases visibility as well. The two 

purposes of the Code of Honour is to inform students that (1) undesirable behaviour is not 

accepted and (2) that there are consequences.  

According to the survey conducted by Our Bodies Our Voice, 55% of the students did 

not trust the university to deal with complaints regarding sexual assault. The Code of Honour 

therefore sets a foundation of trust among students.  

The council points out that putting more responsibility on the lecturers to educate 

students about rules will cause more work for the lecturers than signing the Code of Honour. 

The council wonders if the consequences will still be made clear to students if the Code 

of Honour is not implemented.  

The council mentions that students are not educated about undesirable behaviour in 

every programme. They want to make sure that students are informed on this in every 

programme, by every professor and tutor.  

In the meeting piece, the council proposed to employ a probationary period, a period 

where individuals that express undesirable behaviour are not allowed on university grounds and 

finally de-enrolment. The council is wondering if this is possible to implement, as the 

constitution states that everybody has the right to finish their education. However, research 

shows that it is allowed to de-enrol and ban individuals from university grounds if they breach 

rules. 

The council emphasises that this is an important topic and that the dean and other guests 

in the future should pursue this conversation with other FSRs. 

Dean  

The dean thinks it is important to make students aware of the rules at the University of 

Amsterdam (UvA), though, she is not sure about adding a Code of Honour that students must 

sign during the admission procedure. The argument is that adding a form to the admission 

procedure will create extra work for staff members, it is not efficient and furthermore 

ineffective. Signing a form will not do much to raise awareness (that’s more like accepting 

cookies)The dean, however, has a different proposal to raise awareness among students: there 

is a page on the website of the University of Amsterdam that states the (behavioural) rules that 

must be followed. The page should be easier to find and therefore more accessible for students. 

Throughout the first year these rules should be addressed and repeated. 
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 The dean clarifies that the inclusion of a Code of Honour involves extra work, especially 

when different scenarios arise (i.e. what if students refuse to sign? What happens if someone 

breaches the rules? What if one person says A and another person says B).  

The dean argues that it is better, more effective to educate people and talk to themthan making 

them sign a form. The teaching directors can determine what the most suitable way of 

communication is to get the message across within their programmes. Moreover, the dean 

informs that complaints made by students are always followed up by the university. The 

problem, however, may be that students do not know how to bring the topic up or how to file 

the complaints. This is why it is important to make sure students know where and how to find 

information. 

 

 The measures to be taken differ from one situation to another. The dean states that 

individuals can be banned from campus as a final measure. 

Guests: Jessica Piotrowski, Nhu Ngan Trang, Bas van den Putte, Sonja Houtkooper, Sarah de 

Jong, Andries van der Ark, Eveline Zandvliet, Edwin van HooftThe guests argue that every 

situation is different and comes with different consequences, it is therefore very difficult to put 

the consequences on paper.  

It is important to make students aware of the available resources by informing them, which 

would work better than signing a form 

   

 The guests point out that they do educate students in their programmes about 

undesirable behaviour. They worry that signing a Code of Honour will not get the message 

across, as it is easy to sign something without completely reading it.  

5. Subject 2: OER part A: Interim results 

Evaluation of the OER part A regarding interim results. 

Saskia Voortman joins the meeting. 

FSR 

The council proposes to change Teachings and Examinations Regulations (TER) Article 4.8, 

as it is not in line with Wet op het hoger onderwijs en wetenschappelijk onderzoek (WHW) 

Article 7.10. 

 The council states that the term ‘tentamen’ is used interchangeably, for both physical 

exams and end results of a course, which is confusing and therefore offers multiple 

interpretations.  

 The council argues that changes in the curriculum and/or assessment proves that interim 

results are obsolete. Students have proven their skills, therefore repetition is unnecessary and 

may even cause study delays. Furthermore, neurodivergent students are more affected by this.  

 The council believes that it is unfair for students to redo an assessment when they have 

already passed it the year before. Finally, the council is considering to consult someone on this 

for further possibilities.  

The council pleads to remove Teachings and Examinations Regulations (TER) Article 

4.8, unless the faculty can come up with a compromise to meet in the middle. 
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Dean 

Interim results are part of the examination of a course and an interim result is not stated in 

WHW. WHW speaks of exams as a complete course.  

   The dean is not in favor of the FSR's proposal. The dean points out that exams/courses 

often change from year to year., including interim exams. Keeping interim results for the 

following year may have consequences for the assessment.  

Moreover, teachers may change which may also lead to changes in the course, this has 

consequences for the learning goals that have to be achieved in the different interim exams.  

This may also influence the engagement between students. Students who no longer have to do 

certain assignments may be less engaged, resulting in a non-cohesive group. It can ruin the 

atmosphere and the group dynamics in the classroom. This will also have a negative effect on 

the quality of education. 

Finally, the dean adds that repetition is good as it may help the student rather than making it 

difficult for the student. 

 The dean suggests that neurodivergent students can already ask the Examinations Board 

for exceptions.  

 The dean believes that keeping interim results valid indefinitely  is counterproductive 

for neurodivergent/struggling students, it gives them the incentive to postpone, this is not a 

random statement, it is based on scientific research. Moreover, she adds that the faculty will 

not come up with a compromise. If, for some reason, we do have to do this, the course 

coordinators will probably decide not to use interim exams anymore. and this does not benefit 

the neurodivergent/struggling students. 

Saskia Voortman 

Saskia mentions that interim results are not regulated by Higher Education and Scientific 

Research Act (WHW). The WHW only regulates end results.  Tentamen is the end result of a 

course.  

 Saskia points out that deeltentamens are not regulated by law as opposed to tentamen.  

Guests: Neeltje Huijing-Schrofer, Jessica Piotrowski, Nhu Ngan Trang, Bas van den Putte, 

Sonja Houtkooper, Sarah de Jong, Annemarie Zand Scholten, Annette Freyberg-Inan, Jurian 

Glas, Eveline Zandvliet, Edwin van Hooft 

To avoid confusion, different definitions (such as toetsing and exam) are defined in a list of 

definitions in the OER of Communication Science.  

 If a student is unfairly disadvantaged, they have already the option to ask the 

Examinations Board for exceptions.  

 The FSR's proposal, that interim results should remain valid indefinitely, will cause staff 

more work, as administration needs to be kept track of (who has achieved what, what has 

changed in the course (literature for example), which learning objectives belong to it, which 

learning objectives have been achieved by the student and which not yet, how to keep the group 

cohesive etc.). A risk that the council might want to consider is that course coordinators 

therefore may opt for single examinations. This is not to the advantage of students, partly 

because interim exams help students study. 
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Moreover, if the content of the new curriculum does not match the old curriculum, teachers will 

have to create alternative assignments for students whose interim results are from the previous 

curriculum.  

Another point is that students must be able to prove that they are capable of following a 

complete course within a certain time. That is also a skill. 

Students have stated that they want the same responsibilities and assignmentsas their peers. 

Students have indicated that they do not want inequality in the classroom. 

Finally, students may be less motivated if they can keep their interim results from the previous 

year. Keeping interim results can lead to students postponing with regard to other parts of the 

course, they will work less hard because they can. The idea is that they can still complete the 

rest of the course the following year, so it doesn't really matter if you pass or fail. Struggling 

students are not helped by this. 

Saskia Voortman exits the meeting. 

 

6. Subject 4: Evaluation of the OER process 

The council and those present reflect on the process of OER. 

FSR 

The council would like to know what the faculty’s expectations are of the council in the 

negotiations.  

 The council is already working on creating a database for future councils. Since the 

council has been internationalised only recently, there is a drawback on the collective memory.  

 The council wonders how they can instate a policy advisor so the council is more aware 

of their rights. Moreover, they would like to receive the current OERs at the start of the year 

and a concrete list of proposed changes by the faculty, as this is more clear.  

 Changing the OER cycle from 1 year to 4 years takes away power from students, as it 

implies that students can only voice themselves every now and then. 

 The council will put the proposals on paper and address it to dean Agneta.  

The dean 

The dean points out that she is not part of the process as she only sees the end results of the 

OER process. Therefore, she cannot tell the faculty’s expectations of the council. She advises 

the council to ask policy advisors or teaching directors about their expectations of the council. 

Guests: Neeltje Huijing-Schrofer, Jessica Piotrowski, Nhu Ngan Trang, Bas van den Putte, 

Sonja Houtkooper, Sarah de Jong, Annemarie Zand Scholten, Annette Freyberg-Inan, Andries 

van der Ark, Jurian Glas, Eveline Zandvliet, Edwin van Hooft 

The guests point out that the FSR brings up the same topics as previous councils: councils are 

undoing the work of previous councils (and vice-versa). A database could help the future 

councils keep track of the work that has been done. 

 Adding rules to the OER makes the teachers' work more stressful. They have to spend 

more time on this, time that could be spent on education. The council should look at the OERs 

as a whole picture: what does it mean for students, teachers and staff? The guests suggest to 
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look at the OERs every 4 years instead of every year. Adapting the OER each year is very 

stressful for staff. The starting point must be that the rules in the OER are good and stand. 

 If the proposed changes are provided in a list, it is better if the FSR focused  on the 

proposed changes only.  

7. Any other business 

The dean 

No other business. 

 

FSR 

No other business. 

 

8. Questions and closing  

Elias closes the meeting at 16:10. 

No questions are asked.  

 


