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1︱Introduction 
Dear students, readers from the University of Amsterdam, 
 
This document outlines the policy goals and visions of the 21’-22' Faculty Student 
Council of Social and Behavioral Sciences (FSR FMG). It is divided into three 
important sections: mental health, student engagement and progressive education. 
These agreed-upon themes will steer the council's work during the 2021-2022 
academic year. However, the council's work will not be limited to these, but instead 
used to provide guidance, a sort of work compass, both for us as a council to refer 
back to and students to hold us accountable to.  
 
In light of the current pandemic, the council has deemed it necessary to give 
increased attention to the topic of mental health. The University was the first 
institution students turned to during COVID-19 lockdowns. The University has a 
responsibility towards students' mental health in times of crisis, and by extension 
so does the faculty. Hence, the student council this year will continue to mobilize 
energy and resources to meet students' need for mental health support.  
 
Furthermore, it is important to reiterate that the FSR is, before all, a representative 
body and consequently has no power without the student body. Hence it is primordial 
for us that students can recognize themselves in the work and projects we advance 
throughout the year. The section on student engagement will hence address the 
problems the council has been facing regarding its relation to the student body.  
Lastly, this policy plan will examine the theme of progressive education. The council 
understands progressive education as inclusivity and autonomy, two critical 
dimensions that university education should fulfil to offer the quality of education 
students deserve. This theme guides important policy projects such as the BSA and 
blind grading, which the council aims to achieve this year.  
 
Over the years, the different student councils have worked hard and mobilized 
resources on the latter project areas. This offers this year's council a solid foundation 
to continue the vision of student well-being in a quality educational environment. 
Therefore, the 21-22 FSR FMG would like to applaud the work done previous years 
by the faculty council and thank those who have entrusted us to pursue this vision.  
 
FSR-FMG Chair 

Alicia Vignali 
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2︱Central Themes 

2.1. Mental Health 
Mental Health is a paramount issue, not only within the faculty but in the entire 
University. The best way to tackle the issue of mental health is to tackle the problem 
at its roots. However, even when it comes to temporary fixes, the system provided by 
the University of Amsterdam tends to be subpar. Tackling the causes of mental 
health issues is the best idea one can have, although it remains challenging. Stress 
and loneliness have impeded student well-being, even further so in times of 
lockdown. Hence, the council is committed to promoting initiatives and 
commencing new projects to tackle the latter two. Associations like Our bodies Our 
voice, or All ears have launched supportive initiatives, which the council will continue 
to promote. 
 
Nevertheless, they are not the only stakeholders the council aims to work with to 
better students' mental health. Tutors and study advisers are contact points for 
students to utilize in light of well-being projects. Hence, this year, an idea for the 
council would be to give extra training to tutors regarding mental health, i.e. being 
there to help students who reach out for help and knowing where to orientate them. 
At the start of the year, tutors should also have a short presentation to warn students 
about mental health issues and tell them where to seek help when they are in need. 
Communicating the resources for support is primordial for student well-being.  
 
Another problem regarding how mental health is handled is the understaffing of 
personnel trained in mental health. The University should hire licensed therapists 
and tie them to the faculty. Moreover, cooperation with psychologists and 
psychiatrists around the city and directing students towards them is another avenue 
the council is committed to exploring this year. Lastly, another solution would be to 
constitute student support circles, where problems would be discussed with fellow 
students who struggle with the same issues and would bring mutual support. 
Workshops organized within courses would help students have the tools required to 
deal with their poor mental state.  
 
It is necessary to make sure the students are accompanied by the University when 
looking for mental health support. This process is challenging and confusing, even 
more so in a foreign country whose language you do not master. Education cannot 
be enjoyed; knowledge cannot be processed when students face mental health issues. 
Therefore, this year, the council is more than ever committed to working with 
students and meeting their needs.  
 
Nathan Larigauderie 
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2.2. Progressive Education 
This academic year the council will focus significantly on progressive education. We 
feel academic education for a free society needs to be based on autonomy and 
inclusion.  
 

Student autonomy 

Students want to be in charge of their learning process. More and more obligations, 
high stakes deadlines, checklists, protocols, and focus on efficiency deny students 
their autonomy as learners. We fear a system based on efficiency will prevent many 
students from learning on a deeper academic level. Good education needs to offer 
students flexibility and autonomy. This requires space for context-based decisions 
made by education professionals. 
 
Student autonomy is essential for student motivation, academic integrity, and 
learning fun. If a student is not motivated to focus on studies at a particular moment, 
forcing them to do so will not achieve better education. Choosing to work hard should 
be a decision based on agency. The tools that should be used to keep student 
motivation high are exciting education and offering students the support they need. 

Voluntary 

However, we see the possible downsides of too much student autonomy. A student 
might want to learn a lot at University but be temporarily distracted by other fun 
things. Obligations can help students prioritize university work. However, these 
obligations should not be too strict, for it will lessen the quality of education. One 
thing students desire from University to guide their learning process is structure. 
Too much autonomy might lessen the amount of much-needed structure. However, 
we do not think structure and autonomy are opposites. Offering structure to students 
can increase their autonomy. Nevertheless, partaking in the structure should always 
be voluntary. Hence this year, the council is committed to promoting educational 
policies which keep in mind this balance between structure and autonomy students 
need to flourish in their learning environment.  

Policies 

In practice, we are trying to create more autonomy for students by looking into 
alternatives for the BSA and obligations like mandatory attendance and looking into 
more support for students having a hard time with their study process. The BSA right 
now puts the focus too much on academic achievement and efficiency instead of the 
learners' needs. A learning environment is an environment where students make 
mistakes and learn at different tempos. Obligations like mandatory attendance send 
students the message that they are not in charge of their learning process, and makes 
them feel they are not being taken seriously. By looking into more help for students 
having a hard time with their study process, instead of forcing them to study hard, 
we enable students by giving them what they need to be successful in their own way. 
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Inclusive education 

Progressive education naturally directs attention to inclusion within the educational 
realm. There is no progressive education without it being inclusive. Hence, the 
council will pay special attention to inclusivity to the better student experience at the 
UvA and heighten student engagement. The council's tools to increase educational 
inclusivity are blind grading, closely advising internationalization of programs and 
diversity.   

Blind grading 

Studies have shown that unconscious bias can be caused by numerous identifiers 
such as a student's previous test score, ethnicity, work ethic, or ideological 
disposition. Currently, not all courses at the UvA employ blind grading procedures 
for examinations and assignments. This entails that those in charge of grading can 
read the students' names they are grading. While this may not pose a problem to 
some, this is a salient issue to others due to the unconscious biases the grader may 
have. Blind grading was implemented in Communication Science last year to 
second-year students for large-scale examinations. The 21’-22' FSR FMG council 
welcomes this improvement and aims to pursue the efforts commenced last year. 
Hence, the council commits to dedicate attention to blind grading to implement the 
policy in the whole faculty.  

Diversity 

The 21’-22' council honours its diversity commitment and hence will promote 
practices that support diversity, decolonization, social justice and equity at the UvA. 
This means the 21-22' council is committed to striving towards a diverse 
representation of students to ensure the democratic participation of marginalized 
students. Furthermore, diversity in the realm of knowledge is also highly relevant to 
the council. Decolonizing the curriculum is a tangible goal we will actively work on 
this year. Lastly, the council is committed to fostering a safe space for students at the 
University. To continue these efforts from the diversity commitment, the FSR FMG 
will work alongside the CDO on the diversity toolkit. This will encourage the 
inclusion of more diverse literature from different geographical regions and more 
generally allow for more inclusive practices in different spheres of the faculty.  
 
 
Titus Van Der Valk 
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2.3. Student Engagement 
Every year, the beginning of June marks the start of an exciting period for the student 
body as the elections for student representatives are held. Nevertheless, in 2021, all 
faculties were again faced with disillusion as the voter turn-out remained 
deceptively low, ranging from 7,4-17% in our social and behavioural sciences 
faculty. Only a tenth of the faculty's student body showed interest in voicing 
themselves through the electoral procedure, a number the council deems far too low 
for the power it beholds. Every year, the council's activities shape the experiences of 
both enrolled and coming-to-be students. Hence, the 21’-22- FSR FMG goal this 
year is to mobilize and renew student interest in the council. In the context of a post-
pandemic school year, new relational tools are accessible to the council to promote 
its role and activities. The council can once again open its office doors and invite the 
student body to its internal council meetings. Moreover, the council can once again 
interact in lecture halls with its constituency. Social media will furthermore be used 
to increase transparency by displaying advancements as well as the behind the 
scenes of the council's work to spark further interest. Student organizations are also 
great partners for the council to reach this goal. To incorporate student voices in its 
work, the council will make sure to work alongside organizations such as Our body 
our voices, All ears to articulate the voices of student stakeholders. 
  
The council's reach-out team will utilize all these available tools and further 
brainstorm on innovative techniques to mobilize students all year round. This will 
ensure better accountability of the council and hopefully, increase in June 2022 the 
voter turn-out.  
 
 
Alicia Vignali 

 

 


