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Concept minutes of the informal Plenaire 
vergadering  
of the CSR on 30 August 2022 

  

Present  

 

Tessa Trapp, Esra Weijenberg, Anjali George, Noah Pellikaan, Robin Blom, Renad Mangoud, Job Vermaas, Chiara 

Zuber, Abhijay Jhingur, Maarten Krugers Dagneaux, Juda Groenewoudt, Mignon Kroon; 

Absent  Carlos van Eck; 

Guest(s) Daan Rademaekers (student assessor 2022-2023); 

Minutes Olav Abbring (Administrative secretary). 

 

1. Opening 
Tessa opens the meeting at 15:32h and welcomes the meeting participants.  

2. Mail 
The mails are read. 

Esra asks the CSR members to sign up for the opening of the academic year. 

3. Adapting concept minutes 
The concept minutes of the 24th of August 2022 have been set without changes. 

4. Checking the action list 
The action list is checked. See attachments. 5 

5. Announcements 
Olav announces that the delegate of the FSR FdR has chosen to step down. The FSR FdR will inform the CSR 

about their choice for the delegate position next Monday (5-9). 

The new student assessor, Daan Rademaekers introduces himself.  

Mandates 

- 10 

1 eligible vote. The quorum is not met. 

6. Updates: DB, committees, delegates, central student assessor 
No questions about the updates. 

7. Setting the agenda 
The agenda point CSR Photoshoot is taken off the agenda. 

The agenda is set without further changes. 

8. Working agreements 

The CSR has  been informed on the working agreements during the previous CSR meeting. Tessa introduces 15 

the working agreements. 

The CSR members go over the additions in the meeting piece. 
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Addition: Working Hours 

Chiara raises the question that, if the working hours are set until 19:00, and the PV time only suits between 20 

18:00 and 20:00 then the PV cannot take place, and wonders if this would affect the CSR’s efficiency. Job and 

Ren state that they don’t think that the PV should be scheduled after 19:00, because that is the moment that 

most people get their work done. Tessa conclude that the present members agree that the working hours end 

at 19:00. 

 25 

Job raises the point that, beside the working hours, between 10:00 and 17:00 the CSR members are expected 

to respond in a timely manner. 

 

Mignons adds the discussion points of response times to messages. Anjali adds that, if a response time is set, 

then the working hours should be kept in mind when formulating within what period of time people should 30 

respond to emails. Noah states that this agreement could be hard to abide to, specifically during exam times. 

Ren adds that it should also be discussed what should count as a response. Chiara states that it should also be 

considered what a consequence would be if an agreement like this is made. In response, the CSR could agree 

that, if a CSR  member does consequently not respond in time, then this should be picked up by the DB. 

 35 

Addition: No meetings before 10am (Section 2, Art. 1 and 3) 

Job asks for the opinion of the CSR on agreeing that the CSR doesn’t schedule meetings before 10am. These 

would include, PV’s, DB’s and Committee meetings. Chiara would like to see that the addition writes that the 

CSR will aim to not have meetings before 10am, Tessa agrees. Noah states that some of these additions seem 

to solve issues that aren’t there. Tessa states that, when office hours were introduced last year, this was raised 40 

for the specific concern of people feeling burned out. 

 

Job asks the writer for the working agreements to include that the CSR will aim to not have official meetings 

before 10am, unless other moments are not possible. 

 45 

Addition: Holiday Regulation 

Ren states that during the holiday’s the UvA staff are also not in office, so they would not respond in a timely 

manner. Tessa states that this specifically aims towards the winter break or the May break, where some 

employees might still be working some days. Anjali states that the CSR members could choose to still work on 

individual files, but not expect other CSR members to work on subject during the holidays, unless the item is 50 

urgent. 

 

Job raises the point that the CSR should discuss the religious holidays, as they are (mandatory) free day’s but 

the question is whether or not they should be included in the officially recognized holidays. 

 55 

Amendment: Communication Platform (Meeting Piece by Robin) (Section 2, Art. 5) 

Robin introduces the point, stating that Telegram has more options. However, Telegram is less secure.  

Noah brought this option up with his FSR. They have Signal as their official platform. Ren states that the CSR 

members do not share sensitive information via telegram. Additionally there is a major downside to signal, 

that being that you cannot download it on your laptop and share files. Signal does not allow for this. Noah 60 

states that it is possible to download signal to your laptop. Anjali states that she uses Signal on her laptop, 

however, when she downloaded Signal on her laptop, the chat messages were not downloaded with it. The 

downside being that all information is lost when Signal is uninstalled.  

 

Amendment: Google Calendar instead of Teams Calendar (Section 1, Art. 6) 65 
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From a practical perspective Teams will be used by the UvA. But if people want to use a certain calendar 

themselves then they can pick this up with Olav. Olav will look into removing receiving notifications when 

getting invited for Teams meetings [action].  

 

Meeting time: 70 

The proposed meeting time is Wednesday 15:00 – 17:00 and the meeting will take place at the Maagdenhuis 

or UB Singel. 

 

This agenda point will be further discussed during the PV next week. 

9. Green commitment 
Tessa asks if there are points against signing the Green Commitment. There are no points against this. 75 

10. Diversity commitment 
There are three additions to the diversity commitment, sent by Chiara. 

Adding Our Bodies Our Voice (OBOV) workshops to the Diversity Agreement. 

There is a discussion on whether or not this something that should be paid out of the CSR’s budget if the 

university itself does not pay for this (or offer this to medezeggenschap). Job states that because there are 

already two mandatory trainings for all CSR members, the CSR could decide to not have this training 80 

mandatory for all CSR members, but only to members that are interested.  

 

Adding a clause on accessibility 

Tessa adds that, for this point the addition could be made that the CSR strives to incorporate the ideas or 

perspective of people with disabilities.  85 

 

Adding a clause on terminology of ‘Global South’, etc. 

No questions on this topic. 

11. CSR hoodies 
There is a temperature check on what merch the CSR members would like to get. 

Hoodies: 7 90 

Sweater: 8 

Hoodies with zipper: 2 

 

Color: Red 

Chiara suggests that the CSR gets black or white sweaters, but with the logo in red. Tessa adds that the merch 95 

is meant to attract attention. There will be different options of red. 

With a plain color, having a logo on one side would be enough. With a mixed color, having a logo on the back 

and front would be better. 

 

Placement of logo and text: 100 

There are different experiences with pressing the sweater. Ren adds that from a sustainability perspective, 

then having it embroidered is a better option. 

Embroidered: majority. 

Placement: back and chest.   

 105 
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Sustainable product:  

The preference is the merch from a sustainable company. 

 

Tote bag & Pin: 

The tote bag and pin option will be included in the option for the meeting piece next week. 110 

 

For the proposal for the next meeting there will be different options, including the prices from different 

companies.  

12. W.V.T.T.K. / Any other business 
There are no points for the W.v.t.t.k.  

13. Input requests for the FSRs / to the media 
There are no input requests for the FSRs or to the media. 115 

14. Evaluating the PV 
The PV is evaluated. 

15. Questions 
Maarten asks what the procedure is for confidential points. Olav explains that if something is confidential, this 

will be clearly communicated.  

Job asks via Carlos if regulations regarding the elections are in the working agreements or in the house 

regulations. These are in the house regulations.  120 

16. Closing the meeting 
Tessa closes the meeting at 16:53. 

 

 

Decisions  
220830-01 The CSR 21/22 votes in favor of (no decisions this PV) 125 

 
 

Action list 
220830-01 Olav will look into removing receiving notifications when getting invited for Teams 

meetings. 

220824-01 The O&O committee will add the point decentral selection for PPLE on their agenda. 130 

220824-02 All council members send discussion points on the green commitment message Tessa before 

Friday (26/08) at 18:00. 

220824-03 Tessa will find the newest version of the working agreements and upload this for council 

members to make comments. 

220824-04 Tessa will look for an updated version of the Let’s Do Diversity Report on Teams. 135 

220824-05 Any additions to the Diversity Agreement should be sent to Tessa by Friday (26/08) 18:00. 

220824-06 Any input/ideas council members have regarding CSR merch and the CSR photo shoot 

should be sent to Esra before Friday (26/08) 18:00. 

220824-07 Tessa will ask regarding hybrid options for trainings on Monday (29/08). 
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220824-08 Painters will take a picture of the CSR table base and a draft of ideas will be sent. Anyone 140 

who wants to add or input any ideas should send these to Chiara by Friday (26/08). 

220824-09 Delegates send FSR PR committee chair contacts to Esra as soon as possible. 

220629-01 The administrative secretary of the CSR will share the letter of the FSR FGw about the 

democratization of the dean position with the CvB. 

220629-02 Abbey will reach out to Sukrit to inform him that Abbey will transfer the lobby against the 145 

increase of interest for the student loans to the next CSR. 

 

Pro memoria 

140908-04  The DB keeps an eye on late meeting pieces, is strict about nazendingen and being present in 

time. 

141208-04 The committee chairs notify the PR-committee after their meetings which files that the CSR 150 

is working on should be raised in the media.  

161017-04 The committee chairs make sure that everyone gives proper feedback in their committees 

about the work, steering and soundboard groups, and they make sure the documents are 

saved on Microsoft Teams. Council members archive all their documents on Microsoft Teams. 

161017-05 The committee chairs oversee the diverse division of speakers for the OV. 155 

170201-04 The DB oversees a proper balance between small and large files in the PV. 

171108-04 The delegates check whether the agendas, minutes and letters of the FSR’s are being 

published online. 

190904-01 The DB protects the diversity of the council and supports a just and coherent working 

environment. 160 

201002-01 All CSR members send their updates before Wednesday 09:00. 

201020-02  A double check on the spelling and grammar should be done for all formal communication. 

Committee chairs have the final responsibility in this. 

211007-01 The committee chairs will send the committee agenda + minutes to the CSR on Friday at 17:00 

220113-01 The CSR members will keep the Microsoft Teams environment updated.  165 

220113-02 CSR members will inform the vice-chair if they are absent during a meeting or event of the 

CSR. 

220113-03 Meeting pieces that concern files of other file holders will be sent to the committee chair 

before sending the meeting pieces to be discussed in the PV. 

220307-01 Receipts will be added to the request for budget approvals that are brought to the PV of the 170 

CSR. 

 

Important transfer tips 

220120-01 The new CSR members should be brought in contact with the advisory board as soon as 

possible. 


