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Concept minutes of the informal Plenaire 
vergadering of the CSR on 5 October 2022 

  

Present  

 

Tessa Trapp, Job Vermaas, Chiara Zuber, Maarten Krugers Dagneaux, Mignon Kroon, Esra Weijenberg, Anjali 

George, Robin Blom, Renad Mangoud, Abhijay Jhingur; 

Absent  Noah Pellikaan, Tuncay Yazar, Carlos van Eck, Juda Groenewoudt; 

Guest(s) Daan Rademaekers (student assessor 2022-2023); 

Minutes Olav Abbring (Administrative secretary). 

 

A list of general abbreviations can be found at the bottom of this document. 

1. Opening 
Tessa opens the meeting at 15:01h and welcomes the meeting participants.  

2. Mail 
The mails are read. 

3. Adapting concept minutes 
Chiara mentions a change on page 4 of the concept minutes of the 28th. 

The concept minutes of the 28th of September 2022 have been set without further changes. 

4. Checking the action list 
The action list is checked. See attachments. 5 

5. Announcements 
- The borrel with the RvA tomorrow will be cancelled. The DB will work on finding a new date, this 

new date will be updated in the telegram chat. 

- There will be an OV-prep at 12:00 on Thursday the 6th of October. 

- Tessa announces that attendance during the PV or the committee meeting is not optional. Reasons 

for absence should be send to the Mignon before the meeting takes place. The DB will create an 10 

overview of who has been missing a PVs and committee meetings. 

- Job announces that on Friday from 10:00 – 13:00 there is a financial training. There is also lunch 

provided afterwards. 

- Esra announces that the next coffee with the CSR is next Monday at REC on the 1st floor from 12:00 – 

13:00. 15 

- The cobo of the CSR will be held on the 17th of November. The invite will be sent on Thursday the 6th 

of October. If there are specific people that should be invited, this can be send to Esra before 

tomorrow. 

- Next week there will be an official photoshoot for the CSR. 

- Renad will not be joining the OV, because of the OV at the FEB, where she is speaking. 20 

Mandates 

Carlos mandates Anjali; 

Tuncay mandates Robin; 

Noah mandates Chiara; 

Juda mandates Esra; 25 
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14 eligible votes. The quorum is met. 

6. Updates: DB, committees, delegates, central student assessor 
There are no questions on the updates. 

7. Setting the agenda 
The agenda point 10 and 11 are swapped. 

The agenda is set without changes. 

8. COVID sector plan UvA 

The Covid Sector Plan is an outline of the different scenarios that the university is likely to follow. These 30 

scenarios also follow those of the government regarding the four covid scenarios (dark green, green, orange 

and red) along with their advice for higher education. Each faculty retains quite a lot of freedom in how they 

will adapt to the different scenarios. The purpose of this plan is to stick to basic principles for all UvA which 

also follow the recommendations of the government. This sector plan was drafted last year and has been 

significantly modified since. The last CSR provided feedback and this year; the CSR can give feedback on this 35 

latest version. 

 

The student assessor shares that the Central Crisis organisation consist of a CvB member, someone from 

academic affairs, someone from legal affairs and the ICT department.  

 40 

Mignon asks what the options are for exams during the worst-case scenario. The student assessor shares that, 

depending on the size of the program, either Proctoring will be made available, or, for smaller programs, the 

exams will still be kept on location. 

 

Robin asks if the case at European court of appeals is having any effects on using Proctoring. The student 45 

assessor states that this is not the case, as no sentence has been passed yet. 

 

Job asks what is considered ‘business as usual’. It is explained that the vulnerable groups of the UvA are still 

considered as an exception, even in the business-as-usual scenario. Chiara states that even if the CvB aims for 

the business-as-usual possibility, it needs to be considered that, due to COVID ‘business as usual’ is not 50 

possible for disabled or chronically ill students, due to the risks of attending the UvA has changed. However, if 

business as usual implies that their groups are specially considered with the knowledge that attending the 

UvA has its risks and that these risks should be considered for disabled or chronically ill students. 

 

Chiara states that she wants to re-phrase the term business as usual to something more representative of the 55 

situation being different to the pre-covid situation. Job adds that this should mean that the additional 

attention to vulnerable groups should also be in effect in scenario 1. 

 

The CSR discusses: In scenario 2, the state mentions “additional attention to vulnerable groups” but 

UvA’s plan does not detail any examples of “additional attention”. Should they explicit more what kind 60 

of “additional attention” could be expected? 

The CSR agrees that more explicit attention should be expected.  

Job adds that the CSR should keep the stance that was taken in the letter to the CvB. 
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In scenario 3, “standard regulations apply for resits”. Last year there were situations where we were 65 

in scenario three, leaning towards 4 and no extra resists were given which would incentivize infected 

students to attend exams in person. Do we agree with keeping standard regulations in scenario 3, 

knowing the issue no extra resists can create with students? 

Robin adds that it’s possible to apply to a third resit. However, there is no standard policy on that. The student 

assessor states that not all students are aware of this option. Job adds that the extra resit was a major issue 70 

last year. Because of this, having this option should be explicitly discussed when scenarios 3 and 4 are in 

place. Chiara gives the example that, during the covid period, some faculty did not grant an extra resit. This 

should be prevented this year. Mignon states that an option could be to allow student to take an exam with 

proctoring online, even if the exam is on campus, when a student has COVID and can inform the exam 

committee beforehand. 75 

 

In scenario 4, “exams can be taken on campus if no other solution is found”, do we agree with the 

possibility of some exams be taken in person during scenario 4? 

Tessa adds that this is the case in Germany, but it should be made clear that there are exceptions possible in 

specific scenarios. Robin states that, in the plan it is mentioned that government guidelines are leading. Tessa 80 

states that this means that then there are no alternatives to it. 

 

Mental health is an important point in the Ministry’s plan but in UvA’s plan, the solutions for that 

mainly revolve around communication. Do we think they should include more regarding mental 

health or does UvA’s plan sufficiently address it? 85 

The student assessor adds that the CvB’s goal is to keep the UvA open if possible. However, the 

communication regarding the measures should be sufficient, but this will not always cover enough to ensure 

that students are informed enough about all accommodations for mental health. Job adds that a concrete 

option ensures the security of mental health is having more budget for student psychologist, but that is not 

relevant for this discussion, but should be brought up during the budget discussion. 90 

 

The BSA and its removal/lowering during the pandemic is mentioned in the government’s plan but 

not in UvA’s. Do we think this should be added as a recommendation for faculties? 

The student assessor adds that the BSA is usually lowered in agreement with the UNL. If the BSA will be 

lowered this is most likely done on the level of the UNL.  It will be asked if this will be added in the sector plan 95 

and if the UvA will consider lowering the BSA without the UNL’s support. 

 

Any other questions we want to bring up to the OV? 

1. Or feedback we deem relevant? 

Job specifically wants to know if a different option of online can be thought of. Tessa adds that the faculties 100 

and programs should be aware that Proctoring is only used as a last resort. 

Esra states that there is a UvA website with Covid related questions. She adds that mental health resources 

and questions should also be added here. 

 

This topic will be further discussed at the end of this meeting. This discussion continues after agenda point 11. 105 

9. Clothing swap 

Noah is proposing a CSR clothing swap, advertised on social media, wherein members of the CSR can A.) bring 

clothes [and life supplies] they no longer need, B.) bring the clothes [and life supplies] in the CSR office, and 

C.) let the UvA student body know they can bring their own belongings to get rid of, and also come and get, for 
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free, any belongings also being gotten rid of, allowing students often in need of clothes and life supplies who 

may not otherwise be able to afford it to get some. This will be a one-day event. 110 

 

Chiara asks how the organization will look like and if there is a cap for people and the number of swaps that 

can take place. 

 

Mignon wonders if it also possible for people to collect clothes. Job states that, because there are clothes 115 

available at the office, at the end of the event people can pick up clothes if necessary. 

Noah is still looking for a location to donate the clothes, after the clothing swap. These can be sent to both 

Ukrainian refugees as well as others. 

 

Ren would like to see a more thought-out organization. Job, in addition states that there are 5 CSR volunteers 120 

mentioned, however this should not be expected. It would be better to have more external volunteers. 

 

Mignon asks for more clarity on the gathering of clothes at the office. It is stated that this is most likely only 

for the collection of clothes that are already there, not for the office to become the location of the actual 

gathering of all the clothes. 125 

 

It is discussed whether the clothes in the office, which mostly seem to be items like sleeping bags and not 

necessarily clothes, to just donate these. Chiara states that if the CSR decides to donate then it will be possible 

if the people that are planning on donating will also be involved in the organizing of the event. 

10. Individual voting in the minutes 
Currently, the votes we as council members hold within the plenary meetings are not fully 130 

mentioned within the minutes. Those that read the minutes are able see the total amounts of 

votes that are For, Against, Abstain, or Blanco. It is not currently possible to see how individual 

council members voted. The way this has been decided is not based on any rule but followed 

simply from habit. 

 135 

Students therefore do not have the possibility to check if individual council members indeed 

follow up on the promises they made during campaigning. Faculty councils are similarly unable 

to check if their delegates (if it was decided on faculty level to vote in such a way) keep made 

agreements. Concluding, we currently do not wholly adhere to our obligation of transparency. 

This reflection would also include the votes done by mandated members. 140 

 

Mignon states that she doesn’t think CSR members should be held accountable for votes that they made 

during their period in the CSR. Additionally, there already is a provision in the current HR that allows for 

people to have their individual vote taken up in the minutes. Ren agrees with this.  

 145 

Job states that, as he stated last week, if a vote is changed on the basis on whether it’s public or not, then the 

decision to take a specific stance should be reviewed. Additionally, the proposal of Tuncay now also includes 

the possibility to have an individual vote to be kept confidential. Job concludes that this discussion is about 

the value of transparency vs. privacy.  

 150 

Tessa when the individual votes are taken up in the minutes, the CSR members will keep in mind what their 

parties expect them to vote, instead of judging on their own accord what they themselves believe is right, 

based on their experience in the council and the information they have received. 
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Voting proposal: The CSR 22-23 decides in favour of making it standard procedure to record individual voting 

decisions in the minutes. 155 

In favour: 6 

Against: 6 

Blanco: 0 

Abstain: 2 

Decision: The CSR 22-23 does not decide in favour of making it standard procedure to record individual voting 160 

decisions in the minutes. 

 

11. RvA appointment 
The CSR votes on appointing new members to the RvA of the CSR. 

Voting proposal: The CSR 2022-2023 decides in favour of appointing Malou Sprinkhuizen, Roeland 

Voorbergen, Nina Hol and David Steenmeijer as members of the Advisory Council to the CSR. 165 

Decision: The CSR 2022-2023 decides in favour of appointing Malou Sprinkhuizen, Roeland Voorbergen, Nina 

Hol and David Steenmeijer as members of the Advisory Council to the CSR. 

 

The CSR agrees that the outcome of the RvA appointment can made public and therefore does away with the 

confidentiality on this point. 170 

12. Growth of the UvA  
The CSR continues the discussion on the growth of the UvA. 

 

g. Proposal 7: Transparency for Information 

With the transparency of information potential students can be deterred from attending the UvA if they are 

not able to cover the needs. Robin proposes to add a check box that the student is aware of the situation, like 175 

the housing crisis making it difficult to find a house. Having this check mark might help student becoming 

actively aware of the issue. Additionally, the change in marketing does work for FEB, as the UvA quit 

marketing business administration, and this changed the number of applications.  

Job states that this is a very specific proposal, that can be brought up. Also, improving the transparency is 

already in the external year plan, so it should be brought up by the CSR. 180 

 

5. Additional Ideas and Proposals? 

An additional proposal is to have a funded Dutch track and an unfunded English track. 

Anjali doesn’t agree with this proposal. English is a known spoken language in the Netherlands. Dutch 

students are also interested in and can benefit joining an English track, meaning they would be disadvantaged. 185 

Job states that for most Dutch tracks, most lectures are already in English. However, for a Dutch track there 

will be the addition of Dutch tutorials. Job wants this proposal to be worked out in more detail. Esra adds that 

in the Dutch track for political science, the students can write the paper in Dutch.  

 

A second proposal is to allow for a mixed system with numerus fixus and the lottery system. 190 

Carlos proposes to have the FSRs and the CSR to agree to a pledge that no new English tracks will be 

started. 
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6. Any other ideas on how to move forward with this topic? 

Anjali adds that some programs can only grow, in the sense of decolonization and improving the quality of 195 

education when these programs grow or have an influx of non-EU students. Job adds that the decision here is, 

even if the CSR decides against all proposals, then there will be more homeless international students that 

cannot find housing in Amsterdam. Anjali and Ren add that it should be made clear what the proposals are 

aimed to lessen. Job states that the proposals in this proposal are made to lessen the influx if EU students, 

because these students make up the largest part of the international students that attend the UvA. 200 

 

Ren states that most proposals here mostly discriminate against international students. Except for the 

numerus fixus most proposals will lessen the number of international students to attend the UvA. 

 

Chiara adds the idea to allow international students to take an extra year, where they follow a Dutch 205 

course/year and after that year to have the UvA facilitate the needs to stay in the Netherlands. 

 

This topic will be further discussed during the next PV. 

13. W.V.T.T.K. / Any other business 
There are no points for the W.v.t.t.k.  

14. Input requests for the FSRs / to the media 
Tessa wants to receive more information about any ongoing issues regarding social safety, this was requested 210 

by ISO. 

 

Job shares that there is a lot going on about cooperations with Shell. The CSR should share that this topic is 

also being discussed by the CSR. Ren adds that the CSR is currently still being informed about the amount of 

cooperation between the UvA and Shell, so the CSR should be proper in their wording when it’s promoted that 215 

the CSR is ‘looking into this’. 

 

Esra is planning a take-over with the UvA Instagram media and asks the CSR members to inform her if they 

are interested in doing this take over. Tessa states that she is interested in doing this. 

15. Evaluating the PV 
The PV is evaluated. 220 

16. Questions 
There are no questions. 

17. Closing the meeting 
Tessa closes the meeting at 16:58. 

 

 

Decisions  225 

221005-01 The CSR 22-23 does not decide in favour of making it standard procedure to record 
individual voting decisions in the minutes. 
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221005-02 The CSR 2022-2023 decides in favour of appointing Malou Sprinkhuizen, Roeland 
Voorbergen, Nina Hol and David Steenmeijer as members of the Advisory Council to the 
CSR. 230 

 
 

Action list 
220921-02 The delegates will inform the central student assessor on the names of the faculty student 

assessors. 

 235 

Pro memoria 

140908-04  The DB keeps an eye on late meeting pieces, is strict about nazendingen and being present in 

time. 

141208-04 The committee chairs notify the PR-committee after their meetings which files that the CSR 

is working on should be raised in the media.  

161017-04 The committee chairs make sure that everyone gives proper feedback in their committees 240 

about the work, steering and soundboard groups, and they make sure the documents are 

saved on Microsoft Teams. Council members archive all their documents on Microsoft Teams. 

161017-05 The committee chairs oversee the diverse division of speakers for the OV. 

170201-04 The DB oversees a proper balance between small and large files in the PV. 

171108-04 The delegates check whether the agendas, minutes and letters of the FSR’s are being 245 

published online. 

190904-01 The DB protects the diversity of the council and supports a just and coherent working 

environment. 

201002-01 All CSR members send their updates before Wednesday 15:00. 

201020-02  A double check on the spelling and grammar should be done for all formal communication. 250 

Committee chairs have the final responsibility in this. 

211007-01 The committee chairs will send the committee agenda + minutes to the CSR on Friday at 17:00 

220113-01 The CSR members will keep the Microsoft Teams environment updated.  

220113-02 CSR members will inform the vice-chair if they are absent during a meeting or event of the 

CSR. 255 

220113-03 Meeting pieces that concern files of other file holders will be sent to the committee chair 

before sending the meeting pieces to be discussed in the PV. 

220307-01 Receipts will be added to the request for budget approvals that are brought to the PV of the 

CSR. 

 260 

Important transfer tips 

220120-01 The new CSR members should be brought in contact with the advisory board as soon as 

possible. 

 

 

List of Abbreviations 

Abbreviation English Nederlands 

CSR Central Student Council  Centrale studentenraad 

COR Central Workers Council Centrale ondernemingsraad 

DB Daily Board Dagelijks Bestuur 

GV General Assembly  Gezamenlijke vergadering 

GV meeting General Assembly meeting Vergadering van de gezamenlijke vergadering 

CvB Board of Executives College van Bestuur 
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O&O Education and Research Onderwijs en Onderzoek 

O&F Organization and Finance Organisatie en Financiën 

PR Public Relations Promotie 

PV Plenary meeting (of the CSR) Plenaire vergadering (van de CSR) 

OV Plenary meeting (with the CvB) Overlegvergadering (met het CvB) 

FSR(s) Faculty student council(s) Facultaire studentenra(a)d(en) 

PC(s) Program committee(s) Opleidingscommissie(s) 

FEB Faculty Economics and Business Faculteit Economie en Bedrijfskunde 

FgW Faculty of Humanities Faculteit der Geesterwetenschappen 

FMG Faculty of Social and Behavioural 

Sciences 

Faculteit Maatschappij & Gedrag 

FdG Faculty of Medicine Faculteit der Geneeskunde 

FdR Faculty of Law Faculteit der Rechtsgeleerdheid 

ACTA Academic Center for Dentistry 

Amsterdam 

Academisch Centrum Tandheelkunde Amsterdam 

FNWI Faculty of Science Faculteit Natuurwetenschappen, Wiskunde en 

Informatica 

PPLE Politics, Psychology, Law and 

Economics 

Politiek, psychologie, rechten en economie 

SA Student Assessor Student assessor 

UvA University of Amsterdam Universiteit van Amsterdam 

W.v.t.t.k. Any other Business Wat verder ter tafel komt 

 265 


